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Quick links

Our calendar has a monthly theme.

To support each of these themes we
have provided a number of quick links
to outside support charities, relevant
awareness websites and key internal/
external support services available to
both staff and students.
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Introduction

A warm welcome to QMU'’s Diversity, Inclusion
and Wellbeing (DIW) Calendar for 2025

This calendar has been designed with our full staff and student community in mind. Each
month considers a different Diversity, Inclusion and Wellbeing theme, which has been
chosen given its relevance and links to QMU’s commitment to social justice, wellbeing and
supporting our local community.

Each month we will send out a communication on the chosen theme to raise awareness,
provide information on support services available, and highlight planned activity happening
on campus or remotely that you may wish to participate in.

We welcome your feedback on the calendar, such as key dates not included this year or
recommendations for future monthly themes — please get in touch at DIW@gmu.ac.uk

*If you are a member of staff at QMU who is interested in joining a Working Group to

support the delivery of the DIW Calendar and its related communications, please email
DIW@gmu.ac.uk to express your interest.

Making the most
of Our Calendar

Key Dates to Note

Our calendar has been designed to include a
wide range of diversity, inclusion and wellbeing
events, with the purpose of raising awareness
of dates, which may be of relevance to you

and your team/student group. We welcome
recommendations of dates/themes from our
staff and student community that we might
recognise in future calendar years. Please email
DIW@gmu.ac.uk with any suggestions.
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Religious dates

The calendar has given a special focus to
religious dates as a feature of the calendar. We
have tried to ensure that the dates included are
representative of dates celebrated by our staff
and student community. The aim is to recognise
religious festivals and raise awareness of these
to our community. If there are any specific
religious festivals/dates that you consider are
missing, please email DIW@gmu.ac.uk

Community members
participating in
Religious Festivals

If you are a staff member wishing to observe

a religious festival or holy day during working
hours, please speak with your line manager in
advance. Line Managers are encouraged to
consider sympathetically, requests for annual
leave or flexible working arrangements as long
as it does not cause undue disruption.


mailto:DIW%40qmu.ac.uk?subject=
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World Religion Day

World Religion Day is celebrated each year on the third Sunday of January.
First observed in 1950, this day of reflection is a chance to celebrate the
global and religious diversity of our QMU community and promote an
understanding and union of different religions and beliefs. Whether you are
part of a religion or not, each and every one of us at QMU has a part to play
in achieving the ultimate goal of World Religion Day; to help promote peace,
understanding, and mutual respect amongst our different communities.

At QMU, we are proud to welcome staff and students from all faiths,
spiritualities, beliefs or none. This calendar has given a special focus to
religious dates as a feature, and although every effort has been made to
ensure that the dates included are representative of our staff and student
community, if you feel that there are significant dates missing that should be
included in future calendars, please email DIW@gmu.ac.uk to let us know.
On Campus, we have a quiet Contemplation Room on Level 1 for personal
prayer, reflection and contemplation, which is available to staff and students
of all faiths and none. Although there isn’t a chaplaincy on the QMU campus,
QMU works closely with the St Albert’s Catholic Chaplaincy at the University
of Edinburgh, which has chaplains for all faiths and beliefs.
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The Origins of
World Religion Day

N i~ et i s = Coep oI LR Initially a Baha’i observance,
e _ e World Religion Day was
PRI e i vl e 7 inspired by the Bah&’i principles

of the oneness of religion
and of progressive revelation,
which describe religion
as evolving continuously
throughout the history of
humanity. The purpose of this
day was to highlight the ideas
that the spiritual principles
underlying world’s religions
are harmonious and each
religion plays a significant role
in unifying humanity. ‘See the
truth in all religions, for truth is
in all and truth is one’ - Baha’i
Holy Writings.

January 2025
Key Dates to Note

World Braille Day - 4th

World Religion Day - 19th
International Day of Education - 24th
Holocaust Memorial Day - 27th

Chinese New Year (Snake) - 29th

Religious dates

6th Epiphany (Christian)

6th Birthday of Guru Gobind Singh (Sikh)
7th Feast of the Nativity (Orthodox Christian)
10th Fast of Tevet 10 (Judaism)

14th Maghi (Sikh)

14th Makar Sankranti (Hindu)

14th Mahayana New Year (Buddhist)

27th Lailat al-Miraj (Islam)

Quick links

St Albert’s Chaplaincy — The University of
Edinburgh, 0131 650 0900

Religious Venues in Edinburgh

QMU Student Christian Society

QMU Student Muslim Society

Report & Support

QB 8 e+


https://scotland.op.org/
https://edinburgh.org/planning/local-information/religious-venues
https://www.qmusu.org.uk/groups/christian-union-5333
https://www.qmusu.org.uk/groups/muslim-society-04c3
https://reportandsupport.qmu.ac.uk/support/what-is-hate-crime
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World Day of
Social Justice

As we celebrate our 150th birthday in 2025, it is only
appropriate to shine a light on World Day of Social
Justice, held annually on 20th February. Social Justice
is a core value of the University: in fact, it underpins
our world view. We embrace equality, diversity,
inclusion, respect and supporting our communities,
and we believe in opportunities and access being
open to all and on a fair basis.

World Day of Social Justice aims to help us recognise
that, despite all the progress we have made as human
beings, many barriers prevent millions of people from
living a fair life. Each year, World Day of Social Justice
highlights a different theme, encouraging global action
to tackle social and economic injustices. In 2025,

the theme “Empowering Inclusion: Bridging Gaps for
Social Justice” emphasises the vital role of inclusive
policies, ongoing learning, and social protections in
addressing systemic inequality.

. 47-4,'.";.2:.. -2 :.‘(“-‘"\ ST A T

W L ‘.L‘ ) a5~
T T -

...........
- \ T
_______

QMU’s History & Commitment to Social Justice _' SN

The institution now named Queen Margaret University was established as the Edinburgh School of
Cookery in 1875. This institution emerged in a period that was notable for real economic progress, but
also characterised by many social and economic divisions and inequalities, and widespread poverty.
The School was established as a voluntary effort to address two key problems facing society at the time:

(1) To provide educational opportunities for women. The institution’s founders were part of the U.K.-
wide mid Victorian “Women’s Movement”, which was a campaign for better education and improved
career opportunities for females. A main element of this campaign was directed at securing equality

of opportunity for school girls, but another purpose was to open up post-school education at both
university and technical levels. To this point young women had been excluded from higher and technical
education, with an inevitable consequence being widespread female poverty. (One of the key leaders of R
the women’s movement was Queen Victoria’s fourth daughter, Princess Louise, Duchess of Argyll, and o
she became the School’s leading patron.) '

(2) The need to bring about an improvement in diets, particularly the diets of working class families.
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https://www.qmu.ac.uk/about-the-university/our-purpose-and-values 
https://www.qmu.ac.uk/about-the-university/history 
https://www.qmu.ac.uk/about-the-university/qmu150 
https://www.qmu.ac.uk/about-the-university/equality-and-diversity/mainstreaming-report-equality-outcomes-and-employee-information/ 
https://www.qmu.ac.uk/about-the-university/equality-and-diversity/mainstreaming-report-equality-outcomes-and-employee-information/ 

International
Women'’s Day

6 7 8 International Women’s Day is a global day celebrating the social,
economic, cultural and political achievements of women, and it also
13 14 15 16 marks a call to action for accelerating gender parity. In 2025, the
theme for IWD is #AccelerateAction, emphasizing the importance of
20 21 22 23 taking swift and decisive steps to achieve gender equality.

27 28 29 30 QMU has a long and proud history of advancing gender parity and

inclusion since its establishment. Founded in 1875, the institution that
has now become Queen Margaret University provided education for
working class women at a time when society made that challenging.
Society, and the institution, have evolved significantly but this original
commitment to making education open to all still inspires us. Today,
we remain committed to driving our gender equality work as a proud
member of the Athena Swan Charter, a framework used across the
globe to support and transform gender equality.

Each year, the QMU Aurora Network host an event open to all staff
and students to mark International Women’s Day. Look out for
more information which will be circulated later on in the year on
2025’s event!

History of International WWomen's Day

International Women’s Day grew out of the labour movement. The

i seeds were planted in 1908, when 15,000 women marched through
New York City demanding shorter working hours, better pay and the
right to vote. A year later, the Socialist Party of America declared

the first National Woman’s Day. The idea to make it an international
event came from Clara Zetkin, a communist activist and advocate for
women'’s rights. In 1910, she raised it at an International Conference
of Working Women in Copenhagen. Her suggestion was unanimously
backed by the 100 women from 17 countries who were at the
conference. The first International Women’s Day was celebrated in
1911, in Austria, Denmark, Germany and Switzerland.

Ms Zetkin’s original idea for an international celebration was not tied to
a particular day. The 8 March date was chosen after Russian women
demanded “bread and peace” during a war-time strike in 1917.
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https://www.qmu.ac.uk/athena-swan-bronze-university-award/
https://futuresforwomen.org.uk/
https://www.engender.org.uk/
https://www.internationalwomensday.com/
https://equatescotland.org.uk/
mailto:auroranetwork%40qmu.ac.uk?subject=
https://www.qmu.ac.uk/about-the-university/equality-and-diversity/mainstreaming-report-equality-outcomes-and-employee-information/
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Quick links
Staff:

We encourage staff to talk your line
manager, trade union representative,
HR partner or Employee Assistance
Programme — MCL Medics

QMU Health and Safety Sharepoint

QMU Staff Stress Documents

QMU Staff Wellbeing Resources

Togetherall

Students:

Togetherall

Student Services, Wellbeing
Support Page

Louise Gill, Wellbeing Adviser -
wellbeing@gmu.ac.uk

Dona Smith, Wellbeing Adviser for
Paramedic Science Students -
CWS@gmu.ac.uk

Don’t panic: guide to being
a QMU student: Stress

O [l
QMU

QMU

wwwqmuacuk  #StepintoQMU

#StepintoQMU
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Stress Awareness Month

April is Stress Awareness Month; its aim is to remind us of the
importance of taking time to pause and understand what the purpose
of stress is, our triggers, how it affects us physically and mentally,
and the impact it has in our day-to-day lives. It is designed to open
up conversations about stress in our lives and remove some of the
stigmas around talking about stress. We all experience periods of
pressure in our personal and working lives, and short periods of
pressure are not necessarily of concern. However, when demands
and pressures (‘stresses and stressors’) become too great, they can
induce, in anyone, the harmful or potentially harmful mental and
physical feelings and reactions commonly known as “stress”. Stress
is not an illness, but exposure to excessive and prolonged stress can
lead to mental and physical ill health.

.......

The earlier a problem is tackled, the less impact it will have. If you
think that you are having problems with stress at work or with your
studies, we encourage you to talk to someone. Whether you are a
staff or student, we encourage you to explore the support systems
available to you in the quick links section to the left.

u"_

April 2025
Key Dates to Note

Stress Awareness Month - 1st-30th
World Autism Day - 2nd

Autism Acceptance Week - 2nd-8th
International Asexuality Day - 6th
World Health Day - 7th
International Romani Day - 8th

Earth Day - 22nd

International Lesbian Visibility Day - 26th

National British Sign Language (BSL) Day - 28th

Religious dates

6th Rama Navami (Hindu)
10th Mahavir Jayanti (Jainism)
12th—20th Passover (Judaism)
13th Palm Sunday (Christian)

13th—15th Songkran/Thai New Year (Buddhist)

14th Vaisakhi (Sikh)

17th Maundy Thursday (Christian)
18th Good Friday (Christian)

20th Easter Sunday (Christian)

20th Pascha/Easter (Orthodox Christian)

20th—-21st First Day of Ridvan (Baha’i)
21st Easter Monday (Christian)

28th Ninth Day of Ridvan (Baha’i)
30th Akshaya Tritiya (Jainism/Hindu)
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https://myshare.qmu.ac.uk/services/human-resources/SitePages/Employee Assistance Programme - MCL Medics.aspx
https://myshare.qmu.ac.uk/services/human-resources/SitePages/Employee Assistance Programme - MCL Medics.aspx
https://qmu.sharepoint.com/sites/HealthandSafetyIntranetSite
https://qmu.sharepoint.com/:f:/r/sites/HealthandSafetyIntranetSite/Shared Documents/Stress and Wellbeing/Stress Documents?csf=1&web=1&e=oU2xeo
https://qmu.sharepoint.com/:w:/r/sites/HealthandSafetyIntranetSite/Shared%20Documents/Stress%20and%20Wellbeing/Wellbeing/Wellbeing%20Resources.docx?d=w94373a5f54b949d7bd3305d491101137&csf=1&web=1&e=DBe8jx
https://qmu.sharepoint.com/sites/HR/SitePages/Togetherall.aspx
https://togetherall.com/en-gb/
https://www.qmu.ac.uk/study-here/student-services/wellbeing-service/
https://www.qmu.ac.uk/study-here/student-services/wellbeing-service/
mailto:wellbeing%40qmu.ac.uk?subject=
mailto:CWS%40qmu.ac.uk%20%20?subject=
https://libguides.qmu.ac.uk/dontpanic/stress
https://libguides.qmu.ac.uk/dontpanic/stress

May
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Deaf Awareness Week

In May, we celebrate Deaf Awareness Week. This week is an annual event that aims to raise
awareness about the Deaf community, their language, culture, and history. The UK Council
on Deafness created Deaf Awareness Week to increase the visibility of challenges the Deaf
community face and educate others on how they can support them.

It is a time to celebrate Deaf identity, promote Deaf culture, and advocate for equal access to

communication and services for the Deaf and hard of hearing. This week-long event provides an
opportunity for individuals and organisations to come together and support the Deaf community,
learn about their experiences, and work towards a more inclusive and accessible society.

British Sign Language Plan 2024-2030

At QMU, we aim to create an inclusive, diverse and accessible environment where it is
everyone’s responsibility to ensure all members of our University community are treated with
fairness, dignity, respect and have a sense of belonging. We are highly committed to protecting

and promoting British Sign Language (BSL). As part of our commitments to the Scottish
Government’s BSL (Scotland) Act 2015, we have committed to a BSL Action Plan which is
ambitious, responsive, builds on our progress and which is continually shaped by national
initiatives, local needs and the priorities of BSL users. Our Action Plan is available on our website
in English and in BSL - you can find direct links in the ‘Quick Links’ section of this page.

May 2025
Key Dates to Note

Deaf Awareness Week - 5th-11th

UK National Day for Staff Networks - 14th
International Nurses Day - 12th

Mental Health Awareness Week - 12th—-18th
Global Accessibility Awareness Day - 15th

International Day Against Homophobia,
Biphobia and Transphobia - 17th

World Day for Cultural Diversity for Dialogue
and Development - 21st

Pansexual & Panromantic Visibility Day - 24th

Religious dates

1st Beltane/May Eve (Wicca/Pagan)
1st Twelfth Day of Ridvan (Baha’i)

11th-12th Pesach Sheni/Second
Passover (Judaism)

12th Vesak/Visakha Puja (Buddhist)
15th—16th Lag B’Omer (Judaism)

23rd Declaration of the Bab (Baha’i)

24th Pilgrimage of St Sara La Kali (Roma)
28th Ascension of Baha’uv’llah (Baha’i)

+ R+ B 8 8

29th Ascension Day (Christian)

Quick links

BSL Action Plan

BSL Action Plan (BSL Version)

Welcome to QMU (BSL Version)

Disability Service

RNID

Becoming Deaf Aware



https://www.qmu.ac.uk/footer/bsl-action-plan/
https://youtu.be/b_NFMCKJb88?si=Dn-47uSN7RAKZ0B8 
https://youtu.be/a1vzAICzuUY?si=iGxAZ1FZnTTS5Q_F 
https://rnid.org.uk/information-and-support/deaf-awareness/

https://rnid.org.uk/information-and-support/deaf-awareness/

https://rnid.org.uk/
https://rnid.org.uk/information-and-support/deaf-awareness/
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Quick links

Pride Edinburgh

Stonewall Scotland

Equality Network

Scottish Trans Alliance

LGBTQIA+ Student Society

LGBTQ+ Staff Network

LGBTQ+ Help and Support

LGBTQIA+ Pride Month

Pride Month is about LGBTQIA+ communities and allies coming together in celebration and
solidarity, and to continue to raise awareness of the inequalities and discrimination faced by
LGBTQIA+ communities around the world and to campaign for equal rights and freedoms
for all. The importance of Pride Month extends beyond just celebrating our differences - it’s
also about spreading love and acceptance worldwide. Pride allows us to come together as
one united community under one common goal: creating a world where everyone can live
without fear or discrimination based on their sexual orientation or gender identity.

QMU prides itself on its welcoming community and creating a place where people feel
recognised and heard. This June, as well as throughout the year, we recognise the
experiences and achievements of the LGBTQIA+ community, celebrate the great diversity of
our communities, and support the right of every individual to live authentically.

The Origins of Pride Month

Pride month started as a riot against police brutality at a small dive bar in New York City
called the Stonewall Inn in 1969. At the time there existed outdated “masquerade” or
“cross-dressing” laws that suggested a “man” or a “woman” must be wearing a certain
number of clothing items that matched the gender on their state-issued ID. The police
took advantage of these laws to raid drinking establishments and arrest transgender and
gender non-conforming individuals. Just after midnight on June 28, 1969, the police raided
the Stonewall Inn like they had many times before. Only, this time, something unusual
happened: Stonewall patrons fought back. On 1 July 1972, the UK’s first Pride march was
held in London. The date was chosen as the closest Saturday to the anniversary of the
Stonewall riots of 1969.

June 2025
Key Dates to Note

LGBTQ+ Pride Month - 1st—-30th

Gypsy, Roma and Traveller
History Month - 1st-30th

World Environment Day - 5th
Race Unity Day - 8th

Carers Awareness Week - 10th—-16th

Men’s Health Week - 9th—15th
Autistic Pride Day - 18th

Learning Disability
Awareness Week - 16th-22nd

World Refugee Day - 20th

Religious dates

1st-3rd Shavuot (Judaism)
6th—10th Eid al-Adha (Islam)

8th Pentecost (Christian)

8th Pentecost (Orthodox Christian)
16th Guru Arjan Martyrdom (Sikh)

20th-21st Summer Solstice/Litha
(Wicca/Pagan)

27th Muharram - New Year (Islam)

G
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https://www.prideedinburgh.org/
https://www.stonewallscotland.org.uk/
https://www.equality-network.org
https://www.scottishtrans.org/
https://www.qmusu.org.uk/groups/lgbt-6c38
https://www.qmu.ac.uk/lgbtqplus/lgbtqplus-staff-network/
https://www.qmu.ac.uk/lgbtqplus/lgbtqplus-help-support/
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Disability Pride Month

Disability Pride Month takes place each July. It’s a time when disabled people
and allies celebrate disability as a positive identity and culture, and also
challenge systemic ableism, discrimination and marginalisation.

Disability is complex, so disability pride will mean something different to each
disabled person. Accepting a disability, neurodivergence or chronic illness

is an ongoing journey, and everyone will be at different points. In a general
sense, Disability Pride Month is a time for disabled people to celebrate
whatever stage they’re at, and non-disabled people to reflect on the fact that
disability isn’t an inherently negative thing, but rather simply a fact of life.

P, A
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Support at QMU

At QMU, we are proud of our diverse community
and are committed to creating an inclusive

and accessible environment. Disability Pride
Month may be one month on the DIW calendar,
but throughout the year we continue to work
together to make the University a welcoming,
accessible, and inclusive place for staff and
students with disabilities. If you are a student
with a disability, we have a dedicated disability
team on campus made up of advisers who

can provide specialist support. Likewise, if you
are a member of staff with a disability or you
have caring responsibilities for someone with

a disability, we encourage you to contact your
HR Partner to find out about the reasonable
adjustments and flexible working arrangements
that may be available to you.

July 2025
Key Dates to Note

Disability Pride Month - 1st-31st
International Non-Binary Day - 14th

South Asian Heritage Month
- 18th July-17th August

International Friendship Day - 30th

Religious dates

8th—-9th Martyrdom of the Bab (Baha’i)
10th Asalha Puja/Dharma Day (Buddhist)
13th The Three Weeks begin (Judaism)
25th St James the Great Day (Christian)

Quick links

Inclusion Scotland

British Sign Language Plan 2024-30

Support for Students:

Student Disability Service

—+ & & 1k

Policy on Inclusive Learning and Teaching Materials

How To Use the Library — Support for Students
with disabilities

Find additional resources on Student Central

Support for Staff:

Neurodivergent and Disabled Staff Network

Access to Work

Able Futures

Employee Assistance Programme: MCL Medics

QMU Flexible Working Policy

QMU Special Leave Policy



https://www.qmu.ac.uk/footer/bsl-action-plan/
https://www.qmu.ac.uk/footer/bsl-action-plan/
https://www.qmu.ac.uk/study-here/services-for-students/support-for-learning/disability-service
https://www.qmu.ac.uk/study-here/services-for-students/support-for-learning/disability-service
https://libguides.qmu.ac.uk/Libraryservices/disabledstudents
https://libguides.qmu.ac.uk/Libraryservices/disabledstudents
https://studentcentral.qmu.ac.uk/students/login?ReturnUrl=%2fs%2fdisability%2fresources%2fsearch%2f%3forder%3dRelevance%26topicsUseAnd%3dtrue
mailto:nanddstaffnetwork@qmu.ac.uk
https://www.gov.uk/access-to-work
https://able-futures.co.uk/
https://myshare.qmu.ac.uk/services/human-resources/SitePages/Employee Assistance Programme - MCL Medics.aspx
https://www.qmu.ac.uk/footer/vacancies/hr-policies-and-procedures/working-arrangements-and-leave/flexible-working-policy/
https://www.qmu.ac.uk/footer/vacancies/hr-policies-and-procedures/leave-for-caring-responsibilities/special-leave-policy/
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Environmental Awareness
and Sustainability at QMU

This August, we have chosen ‘Environmental Awareness and
Sustainability’ as our monthly theme. The concept of sustainability is
widely contested across cultures, disciplines, historical and political
contexts. At its most basic level, it is about the capacity to preserve ways
of doing and being, but emphasis is also placed on the interactions of
human, economic, social, and environmental concerns.

At QMU, we have placed sustainability at the very core of our vision,
taking a joined-up approach to the social, environmental and economic
dimensions of sustainable development. Our holistic approach not only
takes account of our immediate campus environment and everyday
behaviour but also extends to curriculum development and the impact
of our teaching and research across the world. Sustainability requires us
all to be participants by urgently reducing inequality, eradicating poverty,
improving health and education, tackling climate change, and preserving
our environment.
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Cycle to Work Day = 1st August

Cycle to Work Day is an annual event that encourages people who are able to commute by bicycle,
promoting cycling as a sustainable and healthy mode of transportation. Cycling is a great way of
getting to QMU. The University is located within close proximity to the National Cycle Route 1,
which connects to the Centre of Edinburgh and the Route 76 which runs east through Prestonpans,
Haddington and Dunbar. The following facilities are available to cyclists on the campus and =
surrounding: —

+ University bike hire schemes
+ GO e-Bike hubs in East Lothian and Midlothian (Nearest hub at Musselburgh Train Station) .
+ Lockers (located on level 1 of the main academic building)

« Parking (3 secured locker sheds at accommodation and 1 for regular cyclists)

« Secure bike lockers (installed behind the bus stop and at accommodation)

« Showers & changing rooms (located on level one in main building and available in the sports centre)

« Emergency maintenance kits (available at reception)

+ Dr.Bike sessions (15 minutes bicycle repair for minor problems, monthly)


https://sdgs.un.org/goals
https://www.qmu.ac.uk/campus-life/blogs/nicole-manley/can-creative-practice-influence-how-we-relate-to-our-environment/
https://www.qmu.ac.uk/campus-life/blogs/nicole-manley/can-creative-practice-influence-how-we-relate-to-our-environment/
https://www.qmu.ac.uk/about-the-university/sustainability/
https://www.qmu.ac.uk/about-the-university/sustainability/qmu-net-zero-strategy-2023-2028/
https://www.qmu.ac.uk/location-and-getting-here/get-to-qmu-by-bike-or-foot/
https://www.qmu.ac.uk/location-and-getting-here/cycle-connections/bike-to-work-common-questions-answered/
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== Mental Health
and Wellbeing

September is often a month of transition for our university
community, and whilst the new opportunities that the month
brings can be exciting, for many it can also present daunting
or unknown challenges that can impact our wellbeing. With
that in mind, the theme for September has been chosen as
‘Mental Health and Wellbeing’, to raise awareness of the
wellbeing support available to our university community
whenever they may need it. We know that between
induction activities and the beginning of teaching, this
month can be a busy time for many, but we recommend
taking the time to familiarise yourself with the variety of
wellbeing support available to you by exploring the links
provided on this page. Whether you need it now or later
down the line, QMU is here to support you.
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Suicide Awareness Day
— 10th September

This month on 10th September, we recognise
Suicide Awareness Day, providing an
opportunity to raise awareness of suicide and
encourage conversations to check in with

each other. We support not just World Suicide
Prevention Day itself, but we encourage all
members of our QMU Community to talk to one
another all year round because conversations
can make a real difference and save lives. There
are a number of local support charities and
services available to all our community. We draw
attention to these in the ‘Quick Links’ section,
and more importantly, you can find information
on what to do if you or someone you know is
faced with a mental health emergency.



https://edinburghcrisiscentre.org.uk/
https://www.samaritans.org/scotland/how-we-can-help/contact-samaritan/
https://breathingspace.scot/
https://togetherall.com/en-gb/
https://www.mcl-medics.com/queen-margaret-university/
https://able-futures.co.uk/
https://togetherall.com/en-gb/
https://www.qmu.ac.uk/study-here/student-services/wellbeing-service/
mailto:wellbeing%40qmu.ac.uk?subject=
mailto:CWS%40qmu.ac.uk?subject=
https://www.mind.org.uk/information-support/tips-for-everyday-living/wellbeing/wellbeing/
https://www.nhsinform.scot/illnesses-and-conditions/mental-health/mental-health-self-help-guides/anxiety-self-help-guide
https://ithriveedinburgh.org.uk/
https://eastspace.org.uk/

October
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Quick links

Black History Month Scotland

Black History Month Online Events

Decolonising QMU Sharepoint

Scotland Black History Map

EDI Culture Review — Professor Paul
Miller and QMU

Equality, Diversity and Inclusion
Culture Review

Black History Month

Each year throughout October, QMU recognises Black History
Month: a time to celebrate the achievements, contributions
and histories of Black people in the UK and around the world,
and to raise awareness and campaign against present-day
racism. It is important to recognise that Black history should
be part of how we look at history in general and not just siloed
into a month- but we recognise that, in a structurally racist
society, there is a need to focus awareness in this way.

QMU is on a long and deep journey to tackle racial
inequalities. Building on equality, diversity and inclusion (EDI)
work at the University, Professor Paul Miller, Dr Leroi Henry
and Dr Kenisha Linton-Williams have carried out an in-depth
EDI culture review of the experiences and outcomes of ethnic
minority staff and students. The findings from this review were
published in 2024 and have enabled QMU to strengthen and
develop a meaningful EDI anti-racism strategy and action
plan. Amongst the commitments made as part of our EDI
Culture Review, QMU has committed to hosting an annual
Black History Month Lecture, open to all staff and students.
Look out for further information coming later in the year to find
out more information about 2025’s lecture!

Black History in Scotland

“Black history is Scotland’s history. It is as crucial as ever
that Black history is celebrated in Scotland. This only
happens with a change in our history and heritage sectors
and our education system. Black history needs to be more
integrated into the ways in which we teach and tell stories
about Scotland. This encompasses the history of African,
Caribbean and Asian people in this country; people who often
have a direct link with Scotland through slavery, colonialism

and migration. Black History Month focuses on people whose
sacrifices, contributions and achievements against a backdrop
of racism, inequality and injustice are often forgotten about.” -
Coalition for Racial Equality and Rights (CRER)

October 2025
Key Dates to Note

Black History Month - 1st-31st
International Day of Older Persons - 1st
Dyslexia Awareness Week - 6th—-13th
Baby Loss Awareness Week - 9th-15th
World Mental Health Day - 10th
Dyspraxia Week - 13th-19th

Allied Health Professions Day - 14th
International Pronouns Day - 15th

International Day for the
Eradication of Poverty - 17th

Menopause Awareness Day - 18th

Intersex Awareness Day - 26th

Religious dates

1st-2nd Yom Kippur (Judaism)

2nd Dussehra (Hindu)

6th—13th Sukkot (Judaism)

13th—14th Shemini Atzeret (Judaism)
14th—15th Simchat Torah (Judaism)
20th Birthday of Guru Granth (Sikh)
21st Diwali (Hindu, Jain, Sikh)

22nd Birth of the Bab (Baha’i)

23rd Birth of Baha’u’llah (Baha’i)
27th-28th Chhath Puja (Hindu)

31st All Hallow’s Eve (Christian)

31st Samhain/Hallowe’en (Wicca/Pagan)
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https://www.blackhistorymonthscotland.org/crer
https://www.blackhistorymonth.org.uk/listings/region/online-event/?msclkid=a1b2b6a6d10b11ecb335a8d172dfc481 
https://qmu.sharepoint.com/sites/DecolonisingQMU?CT=1693314456013&OR=OWA-NT&CID=47e47164-aabb-085d-228c-98f9908e16d9 
https://www.crer.org.uk/black-history-map
https://www.qmu.ac.uk/news-and-events/news/2022/20220601-paul-miller-appointment/
https://www.qmu.ac.uk/news-and-events/news/2022/20220601-paul-miller-appointment/
https://www.qmu.ac.uk/about-the-university/equality-and-diversity/equality-diversity-and-inclusion-culture-review/
https://www.qmu.ac.uk/about-the-university/equality-and-diversity/equality-diversity-and-inclusion-culture-review/

— November 2025
0y S Key Dates to Note

November

National Fertility Awareness Week - TBC

16 Days of Activism
against Gender
Based Violence

Starting in November, the ‘16 Days of Activism’ campaign
raises awareness about gender-based violence against
women and girls as a human rights issue, focusing on

the importance of grassroots work on violence against
women as well as providing an international platform for
advocacy and campaigning. The campaign starts on 25th
November (International Day for the Elimination of Violence
against Women) and runs until 10th December (Human
Rights Day). The dates for the campaign were chosen

to link violence against women and human rights and
emphasise that gender-based violence against women is a
violation of human rights. During these 16 days, individuals,
organisations, and communities come together to advocate
for a world free from gender-based violence.

National Stress Awareness Day - 5th

Remembrance Sunday - 9th
World Kindness Day - 13th
Trans Awareness Week - 13th—-19th
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International Day for Tolerance - 16th

17 18 19 20 21 22 23 International Student’s Day - 17th

27 28 29 130 Transgender Day of Remembrance - 20th

Carers Rights Day - 21st

International Day for the Elimination
of Violence against Women - 25th

16 Days of Activism against Gender Based
Violence - 25th November-10th December

Religious dates

1st All Saints’ Day (Christian) 1+

| . ME= == A 2nd All Souls’ Day (Christian) 1
Intersechonahty i __ 5th Kartik Purnima (Hindu, Jain, Sikn) 30 @@
As we reflect on the 16 Days of Activism, it is important ] g IR — — _ | 5th Guru Nanak Dev Sahib Birthday (Sikh) )

to consider that women are not a homogenous group and 15th Nativity Fast Begins (Orthodox Christian) _1_

QUiCk I_iﬂkS gender-based violence affects some women to different 4 v — o
degrees or in different ways. The following statistics from " ) S ; - | NN 24th-25th Day of the Covenant (Baha’i) %

Report and Support: Relationship Abuse UN Women demonstrate the need to consider intersectional i ] : ‘ : . .,

- experiences in‘our work to end gender-based violence: 27th-28th Ascension of ‘Abdu’l-Baha (Baha') %

30th Advent Sunday (Christian) T

« Disabled women are more than twice as likely to

Report and Support: Rape, Sexual Assault _ ¥ 1l _
experience domestic violence than non-disabled women

and Harassment

in the UK
Report and Support: Stalking Black women experiencing domestic abuse are 14% less
Women’s Aid Edinburgh / East & Midlothian likely to be referred for specialist support by police than
white women (they’re also 3% more likely to report the
Edinburgh Rape Crisis Centre abuse)

NHS SARCS (Sexual assault response LGBTQ+ women, trans people and non-binary people
co-ordination service) also experience high levels of Intimate Partner Violence.

Scottish Women'’s Rights Centre o -

W



https://reportandsupport.qmu.ac.uk/support/category/relationship-abuse-and-coercive-control
https://reportandsupport.qmu.ac.uk/support/category/relationship-abuse-and-coercive-control
https://reportandsupport.qmu.ac.uk/support/category/rape-sexual-assault-and-harassment
https://reportandsupport.qmu.ac.uk/support/category/rape-sexual-assault-and-harassment
https://reportandsupport.qmu.ac.uk/support/category/stalking
https://edinwomensaid.co.uk/
https://womensaideml.org/
https://www.ercc.scot/
https://www.nhsinform.scot/sarcs
http://www.scottishwomensrightscentre.org.uk/

T F S S

4 5 6 7
11 12 13 14
18 19 20 21
25 206 27 28

Grief Awareness Week

Held in December, National Grief Awareness Week aims to raise awareness of grief,

and to help to normalise conversations around it. Grief is something we all face at some
point, but it can feel lonely and overwhelming. Grief affects people in different ways, and
many people don’t know where to turn for help or feel they must cope alone. This week
encourages open conversations about loss. Talking about grief helps break the stigma and
makes it easier for people to seek support.

QMU Bereavement Charter Mark

In 2024, QMU became the first university in Scotland to achieve the Bereavement Charter
Mark. This significant milestone is part of our University Hospice Partnership and reflects
our commitment to supporting bereaved individuals within our community.

The Bereavement Charter for Children and Adults, launched in April 2020, aims to create
bereavement-aware workplaces. By earning this Charter Mark, QMU has demonstrated

its dedication to providing a supportive environment for those who are grieving. Our
achievement is the result of collaborative efforts from a small working group across
Nursing and Occupational Therapy, with strong support from HR and the Equality and
Diversity Committee. As part of this recognition, we have committed to an action plan to
further support bereaved individuals, aligning with the national strategy on healthy grieving.



https://www.nhsinform.scot/care-support-and-rights/death-and-bereavement/
https://www.goodlifedeathgrief.org.uk/support/
https://www.goodlifedeathgrief.org.uk/support/
https://www.toabsentfriends.org.uk/
https://www.crusescotland.org.uk/
https://qmu.sharepoint.com/:f:/r/sites/HR/Shared%20Documents/HR%20Policies%20and%20Procedures/Family%20Friendly/Special%20Leave%20Policy?csf=1&web=1&e=vvzanv
https://www.qmu.ac.uk/about-the-university/quality/committees-regulations-policies-and-procedures/regulations-policies-and-procedures/ec-policy

